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UNISON wins

recognition ballot at
Barnardo’s

NISON’s Community & Voluntary sector mem-

Ubership is set to grow within Barnarado’s after
staff voted for UNISON to

be recognised by their employ-

er for bargaining purposes.

UNISON
are well placed
to look after
their interests
and to repre-
sent them in the
workplace.

oooooo

This result was warmly wel-
comed by the Scottish
Community & Voluntary sector
committee Chaiperson, Gerry
MacGarvey who said: “This pos-
itive result in one of the UK’s
largest voluntary sector organ-
siations shows that when work-
ers in the sector are given a
choice, UNISON is their first
choice.”

Dave Prentis
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UNISON offers
members many
FREE opportu-
nities to learn
new skills,
including how
to organise in

your workplace!
Get in touch to
find out more?
Contact details
inside.
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The charity's Ian
Theodoreson said:
"Barnardo's has worked suc- r.
cessfully with UNISON on an (¥ ‘@ \
informal basis for many 4
years. In light of forthcom-
ing legislation we decided
to consult with staff as to
whether we should for-
malise this arrangement and
are happy to be able to
respond to the clear man-
date given."

A
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UNISON General Secretary, Dave Prentis, said: "I am
delighted that the overwhelming majority of staff who
voted have backed UNISON. We are well placed to look
after their interests and to represent them in the work-
place. We look forward to working with Barnardo's to
ensure they can continue caring for children and deliv-
ering quality services across the UK with well motivat-
ed staff."

* If you work for Barnardo’s in Scotland and would ne
interested in becoming a mailing contact/steward or
heath & safety rep please get in touch. Contact Robert
Rae, details on the back page.
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busy Joint Consultative Committee

(JCC) discussed and agreed a range of
proposals which will benefit UNISON mem-
bers and staff working or coming to work for
Quarriers.

These include: “ Quarriers is

® Holidays for part- beginning to
time staff -Part-time

staff consistently work- reward the
ing additional long valuable contri-
hours will be issued bution of
amended contracts

which will entitle them staff...”

to extra paid annual
leave.

Gary Marshall

® No smoking policy - A new policy has
been agreed which takes account of smok-
ing in Quarriers vehicles, issues of passive
smoking and smoking in service users’
hours.

® Family friendly policies--Quarriers has
introduced a range of policies which go

Talbot within the organisa-
A iati tion.
ssociation Another letter has

been sent to all
members encour-
aging them to make
contact with the
union and to pass
on an application
form to their col-
leagues.

For further informa-
tion contact: Robert
Rae 0870 7777 006

members meet

espite the con-

fusion over the
date of a members’
meeting, a number
of Talbot
Association mem-
bers managed to
attend to discuss
how they can help
build the union

Glasgow
members

UNISON mem-
bers within the
Glasgow Health
Branch can con-
tact Jim Lamb
on: 0141 221
3138 on Tuesday
and Wednesday
of each week at
the Resource
Centre, 2 Fitzroy
Place, Glasgow:.

beyond the statutory requirements

introduced by the 2002 Employment Act.

These include:-

® Maternity scheme -

Improved Quarriers maternity leave and pay.
® Paternity leave - One weeks full pay,
one week’s statutory paternity pay.

® flexible working policy

- Quarriers recognises that flexible working
is relevant to staff at various stages in their
working life. This scheme allows for
requests to be handled and if necessary for
union representation.

® Adoption Leave -Up to 52 weeks leave
with no qualifying period.

® Parental Leave -In addition to the gener-
al Scheme, there is particular provision for 3
days paid leave per annum (up to age 18)
for those with parental responsibilities.

UNISON Branch Secretary, Gary Marshall
said: “With these measures, agreed with
UNISON on behalf of the workforce,
Quarriers is beginning to reward the valu-
able contribution of staff as its most impor-
tant resource and to recognise our contin-
ued commitment”.
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Your Rights at Work

NISON believes it is important
U that all workers are aware of

their rights at work. As the
largest trade union in Scotland, UNI-
SON is working with the Scottish
Council for Voluntary Organsiations
(SCVO) to ensure both employers

and employees know their rights and
responsibilities in the workplace.

From Day 1 of being employed you
are entitled by law to the following:

® an itemised pay statement

® the National Minimum Wage -
£4.20 an hour if you are 22 and over,
rising to £4.50 from October 2003; or
£3.60 an hour if you are aged 18-21
rising to £3.80 from October 2003.

® 26 weeks maternity leave (if your
baby is due on or after 6 April 2003)
® time off for antenatal care

® equal pay

® no discrimination on the basis of
sex or race or disability

® time off for public duties

® time off for trade union duties and
no victimisation for trade union activ-
ities

® to be represented by a trade union
in a disciplinary or grievance hearing
® a limit of 48 hours on the maxi-
mum average working week

® 4 weeks of paid leave every year
(this can include public holidays)

® to work in a safe and healthy envi-
ronment.

® You have additional rights when
you have worked for your employer
for longer.

New Maternity and
Paternity Rights

You will qualify for new maternity and
paternity rights if your baby is due on or
after 6 April 2003.

Maternity Leave

® All pregnant employees will be able to
take 26 weeks Ordinary Maternity
Leave.

® |f you have worked for your employer
for 26 weeks by the 15th week before
your baby is due you can also take a
further 26 weeks Additional Maternity
Leave. Additional Maternity Leave is
unpaid leave and starts at the end of
Ordinary Maternity Leave, giving
women who qualify for it up to one year
off.

Maternity Pay

® There is also an increase in Statutory
Maternity Pay. It will be paid for 26
weeks at a rate of 90% of your average
earnings for 6 weeks, and £100 per
week (or 90% of average weekly earn-
ings whichever is less) for 20 weeks.

® To qualify for Statutory Maternity Pay
you will need to have worked for your
employer for 26 weeks by the 15th
week before your baby is due and earn
over the National Insurance Lower
Earnings Limit (currently £75).

Maternity Allowance

® If you do not qualify for Statutory
Maternity Pay, for example because
your earnings are too low, you can
claim Maternity Allowance from the
Benefits Agency. Maternity Allowance
will be paid at the flat rate of £100 per
week (or 90% of average weekly earn-

Rights for Temporary
Workers

ings whichever is
less) for 26
weeks.

® You do not
have to repay
Statutory They e,
Maternity Pay [ ey
or Maternity e way yoy \.'mrkl.a?nge
Allowance if
you decide
not to return
to work.

798 your Jifg
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Paternity Leave and
Pay

® Fathers of babies due on or after 6
April 2003 are entitled to two weeks
paid paternity leave.

® Statutory Paternity Pay will be paid at
a flat rate of £100 per week (or 90% of
average weekly earnings if this is less)
for two weeks.

® Paternity leave can be taken from the
date of birth or up to eight weeks from
the birth.

® To qualify for Statutory Paternity Pay
your partner will need to have worked
for his employer for 26 weeks by the
15th week before the baby is due and
earn more than the Lower Earnings
Limit (currently £75). He must also give
his employer notice of the date he
wants to start paternity leave in the 15th
week before the baby is due.

Parental Leave

® There is already a right for both par-
ents to take up to 13 weeks unpaid
parental leave per parent per child. You
must have worked for your employer for
one year by the date you wish to take it.

Rights on Sexual Orientation and Belief.

®From December 2003 you will have new rights

® |f you are an employee on a
fixed term contract you should
not be treated less favourably
than a comparable permanent
employee, unless your employ-
er can justify this treatment.

in the workplace not to be discriminated against
because of your sexual orientation, or because
of your religion or belief.

Rights for Part Time Workers

® You have a right not to be treated less

® |f an employer renews your
temporary contract when you
have worked for a continuous
period of 4 or more years for
the same employer, the renew-
al or new contract is taken as a
permanent contract.

® Agency workers are not
included in these regulations.

favourably than a comparable full time worker.
This means that you have the same rights, pro
rata to holidays, pensions, training, sick pay
and other benefits.

For more information on any of the
above issues, please contact your

;
00

UNISON rep, or phone =

UNISON Scotland 0870 7777 006 x
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organising for

health & safety

Health & Safety an
issue for everyone
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ealth & Safety in our work-
H places is a vital issue for each

and every one of us. Your
employer has a legal duty to provide
you with a safe working environment
and safe working practices.

If they do not, UNISON is here to
challenge them.

But to be effective in our battle for
safe conditions we need people in
every workplace willing to act as UNI-
SON health & safety representatives.
People like you.

The job is important
and very rewarding. £

If you are interested .;"
in becoming a

health & safety rep, L
you will get full training and support
from UNISON, as well as paid time
off from your employer to carry out
your union role.

Can anyone become a UNISON
safety rep?

Yes, if you are a member and even if
you are already a steward. It does
not matter if you work full or part-
time, as long as:

® you are employed in that work-

to be a priority for the
Home Office.

TUC backs plans to
legislate on
Icorporate killing

IDavid Blunkett
Ihas announced
'that the
;Government is
jto publish a
Idraft bill on cor-

The news is a welcome
boost for health and safe-

|Home Secretary SAFETY ty at work.

Ieglslatlon in
f— partnershlp with

UNIONSAFE

Know Union. Know Safety. Know Living.

place

® The members vote for you

® The union informs your employer
in writing that you are a UNISON
safety rep.

What does the job involve?

If you decide to become a rep, your
job will be to look after the health &
safety needs of the UNISON mem-
bers who work with you.

You will have the powers to:

® |Investigate complaints on behalf
of members

® take up problems you notice or
that members bring to your attention
® carry out health & safety inspec-
tions of your workplace at least four
times a year

® demand information if it affects
the health & safety of your members
® have time off with pay to do your
job as health & safety rep and to
attend trade union courses.

® the regulations which give you
these rights also make it very clear
that you are not legally liable for any-
thing you do or fail to do as a safety
rep.

Do you want to find out more?

If you are interested in knowing more
about becoming a health & safety rep
contact your Branch or UNISON
Scotland.

U

Unions are
keen to help
draft the detail
of the proposed

p to 20 UNISON
members within
Quarriers will
recieve Health and Safety
training at Stow College.

Branch Secretary, Gary
Marshall, said “this training

New Stress
Campaign

he Health and Safety Executive
(HSE) has launched a fresh
campaign to highlight work-relat-
ed stress in advance of the intro-
duction next year

of the first
management
standards on
stress in the
workplace.

A free Stress

Action Pack

aimed at

employers

and man-

agers is

available

from the HSE by calling

0845 608 1818, quoting code OSHI
1/1.

UNISON safety reps should
ensure their employers are made
aware of this important campaign,
and should get a copy of the pack
for themselves.

The HSE also publishes a short
guide to work-related stress
aimed at small to medium sized
employers. This can be down-
loaded in PDF format from the
HSE website, www.hse.gov.uk.

l!lla_rl'lers members Health and Safety was
recieve health & identified as an area for
safety training branch development in

their work plan for
2002/2003 and stewards
are please with the
response both by members
and Quarriers management
who have welcomed this
avenue of training.

It is hoped this partnership

Iporate killing in
Ithe autumn.

be good for
workers, good for the
public and good for

iWelcoming the news, :
I
1
responsible and account- :
|
I
1

ITUC General Secretary
|Elect Brendan Barber
'said:

'| am pleased that the
|Home Secretary has con-
|f|rmed that this continues

able employers.'

is provided free of charge
to UNISON members. It
has generated a lot of inter-
est in UNISON and the
Branch have seen an
increase in new members.
We have also seen a
noticeable increase in the
number of people attending
branch meetings.”

will bear fruit in the future.

If the course is a success it
is hoped that the reps will
continue to attend a further
10-day course where they
can achieve a recognised
Health and Safety qualifica-
tion.



UNIONSAFE

Know Union. Know Safety. Know Living.

Roving safety Reps a step
nearer after pilot success

pilot programme to
test the effective-
ess of roving safety

reps has been declared a
success by participating
unions, employers and
employees.

An interim report on the
pilot, run by the Health and
Safety Commission (HSC)
with the assistance of six
major unions including
UNISON, has concluded
that in the majority of firms
and organisations that
received visits from the
roving reps, both manage-
ment and employees
reported highly positive
responses.

The roving safety reps (or
Workplace Safety Advisors
as they are called by the
HSC) were recruited by the
unions on behalf of the
HSC, with a remit to work
with a group of employers
in one particular employ-
ment sector. UNISON's con-
tribution to the pilot will be
of particular interest to
community and voluntary
sector members in as
much as the roving rep
recruited by the union cov-
ered a number of organisa-
tions in the sector through-
out the North East of
England.

The main objectives of the
pilot were to increase
awareness of health and
safety issues, and to pro-
mote employee consulta-
tion and involvement in
health and safety.

Given that attention to
health and safety is gener-
ally accepted as being far
greater in larger firms and
organisations where unions
are recognised, an impor-
tant element of the pilot
was that the focus was on
small workplaces and

those with no formal union
presence.

The interim report noted
that workers in participat-
ing firms were encouraged
that health and safety was
being taken more seriously
by their management as a
result of the roving reps
visits, while a significant
number of employers indi-
cated that they had gained
more from the pilot
scheme than they had
expected. Both workers
and employers shared a
hope that the scheme
would continue in the
future.

Addressing a recent meet-
ing of UNISON's
Community and Voluntary
Sector Forum, National
Health and Safety Officer
Hugh Robertson said that if
the scheme were to be
introduced on a permanent
basis it would represent an
excellent opportunity for
union recruitment, espe-
cially in typically small vol-
untary sector organisa-
tions.

Workers in non-union
employers would see at
first hand the benefits of
union organisation, and this
could lead to greater inter-
est in union membership.
The importance of health
and safety to workers is
illustrated, Hugh added, by
the fact that the health and
safety pages on UNISON's
website receive over
13,000 hits per month.

The HSC is now convening
a sub-group to consider
the full report on the pilot
programme, and to look at
ways the scheme might be
structured and funded
should a recommendation
to introduce it permanently
be made.

there has

been a huge
increase in the
use of water
coolers and

I n recent years

organising for

health & safety

This information explains the health risks of
Water Coolers and Drinks Machines and

drinks machines hat employers must do to ensure the Health

in workplaces.

and Safety of members

Unfortunately,

while these are important
in supplying refreshment
to our members, they also
have their risks.

There have been several
cases recently of drinks
machines being found to
be infected with harmful
bacteria, including E.Coli.
This is mainly a result of a
failure to clean the dis-
pensers on a regular
basis. If someone touches
the spout when taking a
drink, or refilling the
machine, any bacteria that
are left will grow.

Even when regular clean-
ing takes place, simple
use of soap and water is
more and likely to spread
contamination to other
machines than remove it.

If contamination gets in
the workings of a vending
machine it can be quite
difficult to eradicate.

This is particularly the
case with some harmful
bacteria called coliforms.
Under the workplace
(Health, Safety and
Welfare) Regulations
1992, the employer has a
responsibility to provide an
adequate supply of whole-
some drinking water.
However any water, or
other beverage, which is
supplied, must be provid-
ed safely.

Branches should ensure
that there is an active
cleaning programme that
includes disinfecting
machines on a regular
basis (not just the nozzle).

In addition periodic testing
of all drinks machines and
water coolers should be
arranged. Although mains
fed static chilled water dis-
pensers are probably
safer, even they have to
be checked on a regular
basis.

If bottled water is used, it
is important that the bot-
tles are not stored for long
periods beside the
machine, but instead are
kept in a cool dark place.

Water coolers using bot-
tled water can also cause
manual handling injuries.
The standard bottle used
in a water cooler weighs
18.5 kilograms. Coolers
supplied by mains water
prevent this risk, but if bot-
tled water is used then
only those staff who have
been trained in manual
handling should replace
the bottles.

However employers
should not be allowed to
use health & safety con-
siderations to stop provid-
ing drinks at work. If prop-
erly maintained drink dis-
pensing machines and
water coolers can be safe
and are an important part

of any workplace.



International

news

rade unionists in Colombia
are the most persecuted in
the world.

A ‘dirty war” has been waged
against them by paramilitary
forces, which operate in virtual
impunity.

The civil war in Colombia has
raged for 38 years and this, in
combination with the drugs’ trade,
is continually used by the
Colombian government as a
smokescreen for the

annihilation of the trade union
movement.

Last year almost 200 trade union-
ists were assassinated in
Colombia, this is more than in the
rest of the world combined. A
national newspaper in Colombia
recently estimated that there are
currently around 10,000 trade
unionists under threat of death.
Many thousands have been forced
to flee their jobs, their homes, their
families and ultimately their coun-
try to escape the brutality of the
paramilitaries.

Things have been getting worse
since the new President, Alvaro
Uribe Velez came to power on the
7th August.

Within four days he had declared a
state of internal disturbance there-
by increasing the powers of the
security forces and limiting civil lib-
erties. His platform for election
included the legitimisation of para-
militaries and bringing more civil-
ians into the war. Uribe is seeking
a military solution to the war and is
not interested in talking

with the insurgents.

This will ultimately effect all popu-
lar sectors of the community, in

wh fact any person or organisation
working for peace with social jus-

00 tice. This includes trade unionists

who are usually targeted for their

= resistance to privatisation and their
0 stance on national economic poli-

>®”

The tactic most commonly used
for the elimination of trade union-
ists is to label them as guerrillas.
This was recently done to the
members of Sintraemcali,
UNISON’s sister union in Cali
Colombia.

Alocal newspaper published sev-
eral articles claiming that there
were links between the union and
the guerrillas. This followed only
months after Sintraemcali suc-
cessfully fought off the privatisa-
tion of Emcali the company
providing electricity, water and

page of the paper to expose the
accusations for what they really
were.

Countless reports by human rights
organisations have established
links between paramilitary groups
and the state. They also suggest
that many paramilitaries are in fact
current or former members of the
security forces.

The level of violence and intimida-
tion suffered by trade unionists
and other people working for
social and economic change and
basic human rights is unprece-
dented. Those particularly affected
are workers in the public sector,
the energy industry and teachers.

Our counterpart workers in
Sintraemcali have been targeted
for their opposition to the govern-

Q colombiasolidarity.org.uk

telecommunications to the resi-

dents of Cali through a month long

Ty

o

L
. g:!,' '
Peace with Justieg

ment’s policy of the privatising of
public services.

occupation.

....in Colombia The relationship

This victory dis-
pleased right wing
councillors who made
the accusations pub-
lished in the local
paper. Effectively
these claims made all
the members of
Sintraemcali ‘legiti-

there are

currently around when Alexander
10.000 trade Lopez, now ex-presi-
9

between UNISON and
Sintraemcali began

dent of Sintraemcali,

unionists under first visited London in
threat of death December 2000. He

was forced to flee

mate’ paramilitary targets.

In response to requests from
Sintraemcali to take solidarity
action, the Deputy General
Secretary of UNISON led a dele-
gation to the Colombian Embassy
to make representations on behalf
of our Colombian comrades, high-
lighting the grave danger they had
been put in.

Dave Prentis also wrote to the
Colombian government asking for
increased security provisions for
Sintraemcali and to the paper that
made the accusations asking for a
retraction and apology. The follow-
ing Sunday

Sintraemcali were given the front

Colombia after surviv-
ing his third assassination attempt.
Since then the relationship
between the two unions has gone
from strength to strength.

UNISON had two Colombian
guests to Conference 2001, then
again in 2002.

We have also had Colombian
guests at branch international
seminars. UNISON has also been
represented on two delegations to
Colombia the first, in October 2001
was a human rights mission in
conjunction with representatives of
the Colombia Solidarity Campaign,
War on Want and the Haldane
Society. The second was a TUC
General Council delegation.

For the past two years we have
been closely following
Sintraemcali’s struggle against pri-
vatisation and the severe repres-
sion that they suffer.

At Conference 2001 two motions
were put forward on Colombia and
in the past year UNISON has been
working closely with the Colombia
Solidarity Campaign and the TUC
to highlight the human

rights abuses taking place in
Colombia. The situation has also
been raised at Public Services
International.

Aside from the many letters that
have been sent by members and
the General Secretary to the
Colombian and British govern-
ments, the International Unit have
also established an Urgent Action
e-mail network of members

to get quick responses to Urgent
Actions from Amnesty International
and the Colombia Solidarity
Campaign.

The recent delegation was at the
request of Sintraemcali who have
been fighting relentlessly under
the most extreme circumstances
and want the world to know about
their struggle.

This gave the UNISON represen-
tatives a unique opportunity to
gain a first hand understanding of
the struggle and simply by their
presence show UNISON's solidari-
ty with our ‘compafieros’ in
Colombia.

When Alexander Lopez last visited
the UK he was asked what
UNISON's solidarity with
Sintraemcali means in real terms
and he replied “it makes it more
difficult for them to kill us.”

For more information about
Colombia and the occupation
please contact the International
Unit — t.sherar@unison.co.uk or
the Colombia Solidarity
Campaign on 07950 923
448.
www.colombiasolidarity.org.
uk



Law at Work

by UNISON’s Legal Officer,

Peter Hunter

Ideally employees will
present themselves for
work free from the influ-
ence of drugs or alcohol.

But what happens if the
effects haven't worn off?

There is a large pile of
caselaw on the issue and
the short answer is that
drug and alcohol use can
lead to trouble at work.
Here are some general
rules of thumb.

Most employers try to dis-
tinguish between capabili-
ty and misconduct.
Someone with an ongoing
dependency problem
should be supported as if
they had an illness. But
someone who gets into
trouble because of one

Where is your head at..?
Drug and Alcohol policies in
the voluntary sector

©0000000000000000000000000000000000000000000000000000000000

particular incident will tend
to be treated as a case of
misconduct.

Long term dependency is
not covered by the disabil-
ity discrimination rules and
dismissal may still occur if
attempts to tackle the
problem are unproductive.

Having said all that, there
are overriding issues of
public safety and safety at
work. Where these con-
cerns are relevant there
will be less flexibility in the
application of capability
and disciplinary policies.
Testing is also a very topi-
cal issue.

Off-duty drinking or drug-
taking is generally not a
sufficient ground for dis-
missal unless there is a

Don’t leave
choosing

your investments
to chance

Talk to the only
UNISON approved
financial advisers

IFRIZZELL

Calls may be monitored or recorded as part of Frizeell’s continuous costomer care programme. Frizzell is a trading nome of the Liverpool Victoria group of companies. Tovestment advice is provided by Liverponl
Victoria 11°A Limited an Independent Iinancial Adviser, Registered in Lngland No. 3027145, Registered Office: County Gates, Bournemouth, BIIT 2NI, A subsidiary of Liverpool Victoria Friendly Society Limited.

| be. This distinction is

the regulars

clear link with the
employment relationship.
Being hungover in an
administrative post
should not be a problem,
but smelling of drink in a
children's home might

The

Pregnz,
Diary oy

NISON

members
can write in
or call for a
copy of ‘The
Pregnancy
Diary’ pro-
duced by
UNISON in
association
with the
Maternity
Alliance.

also the key to under-

standing the impact of
the Human Rights Act on
drug and alcohol testing.

Drug and alcohol testing
will generally be in breach
of the European
Convention rules on priva-
cy, unless such testing
was necessary for rea-
sons of public safety,
national security, preven-
tion of crime or the protec-
tion of health or morals.
So police employees,
healthcare workers, lorry
drivers and many more
will have no right to refuse
a drug test.

The booklet includes the new
maternity rights that came into
force in April 2003. It takes you
from the time you concieve up to
a couple of months after the
baby’s birth.

So each example has to
be assessed on a case-
by-case basis and you
should seek advice on the
application of the law if it
is relevant to your work.

Rants & Rhymes

our columnist is on leave!
Back next issue.

Financial Advice

£
X
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NORWICH
UNION

Call now FREE on

03800 982 289

Quoting your exclusive code: UNI1/08/AGZ0
Lines are open 8am-8pm Monday to Thursday,
Bam-6pm Friday and 9am-1pm Saturday.
Textphone for the hearing impaired call 0800 085 0410

12440 06/03
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Lifelong learning in UNISON

id you know that as a UNI-

SON member you could
become a Lifelong Learning
Adviser for your workplace?

place.

Paid time off
for training
and for carry-
ing out your

/8
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Glasgow members
access Return 2 Learn
NISON Community & Voluntary
U sector members in Glasgow have
recently started a Return 2 Learn
(R2L) course.

UNISON will train you for free! jobasa The members come from a range of

. Llfelox.lg . . organisations within the sector including
The kind of Learning Adviser is now guaran- Richmond Fellowship and the
skills you teed by law. Archdiocese of Glasgow.
could gain Those of you who are currently
include listen- involved in the UNISON Return 2 This course is provided FREE to UNISON
ing skills, Learn course would be particu- members, the only cost to members is
basic survey larly welcome to attend. the use of their own time to attend the
techniques, course.
and finding If any UNISON member would

out what train-

ing and fund-

ing is available for you and your
work colleagues.

You could also start working
with your local branch of UNI-
SON to negotiate with your man-
agement about education and
training issues in your work-

AWOMAN'S PLACE

IS IN HER
UNION

Freepost address:

like more information please
contact Karen Barclay on 01224
620624 or by email on
K.Barclay@unison.co.uk.

Give us a call today. This could
be the start of whole new career
for you!

If you are not already a
member of UNISON -
the largest union in the
community & voluntary
sector!

Joining is easy-

whether you are male or

female your place is in the

union!

If you would be interested in a R2L
course running in your area or would like
further information please contact:
Barbara Diamond on: 0870 7777 006.

UNISON members employed by Enable
Scotland, Capability Scotland and
Quarriers have access to paid time off to
attend R2L courses.

= f you are a UNISON member and would like further information on what courses UNISON Open College
UN]@ON offers, check their web site at: www.unison-opencollege.org or alternatively you can telephone: 020 7751
Open College | 1154 or email: opencollege@unison.co.uk
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Complete the tear off

slip below and send it

FREEPOST requesting
an application form or
alternatively telephone

UNISON Direct FREE

® 0845 355 0845

Robert Rae Sosicode:
UNISON Scotland, .
FREEPOST NW486, :
14 West Campbell St, Telephone:
Glasgow G2 6BR _
. E-mail:

PP mmepe Beat the rush - write

Employer:

or telephone today!




