The New National Agreement – Unison Makes It Work For You

Unison is determined to ensure the agreement is implemented correctly. This is a time of important change in schools and we will make sure our members’ interests are protected. If you are not already a member of Unison this is an excellent time to join.

A good start has been made in bringing in the first phase of the agreement in England and Wales but not everything will run smoothly in every school.

Unison knows that our support staff members in schools including those doing administrative and clerical work are often overworked.  We are determined that the agreement must not be about giving even more work to stretched staff.

When transferring tasks from teachers to support staff, head teachers must take into account:

· The suitability of the task to the individual’s current role

· The impact on their workload

· Whether additional training is needed

· Implications for pay and grading

Budget problems are not excuse for dumping extra work on support staff. Unison has a clear policy – no changes to duties without agreement. Schools cannot just decide to alter your contract or job description. Any substantial change of duties or hours must be agreed between the head and the person concerned. Contact your Unison rep immediately if you are concerned.

Unison Helps You Get The Training You Need

The agreement affects not only the role but the training and career progression of support staff in schools.  Unison is working at a high level to make sure that administrative staff, midday supervisors, site managers and IT technicians as well as teaching assistants, all get the training they need. We have a crucial role on the Learning and Skills Council (LSC) which oversees your training opportunities. We have already brought about some improvements and will send you further information soon.

Unison Demands Detail on Cover Supervision

Unison made it clear we wanted to see detailed guidance on cover supervision. We have now achieved This. The Workforce Monitoring Group has produced national guidance on cover supervision. This has been sent to LEAs and schools and is available on Unison’s national website.

Unison Will Help You Further Your Career – Higher Level Teaching Assistants (HLTAs)

New professional standards mean that you can become a higher level teaching assistant. There are certain things an individual should know, understand and be able to do in order to be awarded HLTA status.

The Teacher Training Agency (TTA) is organising national training programmes (available from April 2004) to help teaching assistants and nursery nurses meet the HLTA standards. They will also provide assessment.

You will have a choice of three routes to gain HLTA status:

· An assessment only – for those who have been judged ready to be assessed against the standards

· A full training programme – for those who have the potential to operate at the level of an HLTA but who require a full training programme before an assessment

· An accelerated route – for those who do not require a full training programme but are not yet ready to undertake an assessment. This will provide targeted support, taking  account of candidates prior achievement.

Unison is determined that access to training is fair and transparent. Therefore any potential candidate seeking HLTA status can apply directly to their LEA. Training will be provided locally by approved trainers. Similar conditions will apply in Wales soon.

As you can see, UNISON gets things done. If you are not already a member of Unison join now by calling the branch on 01782 236750 and ask for an application form. Alternatively, from our home page, click on the “join” option down the left hand side in order to print of an application form direct.

