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The Government/Employers Propose:

UNISON in response to the Governments Consultation document says:

Employee contributions should go up

Keep contributions at 6%





Minimum age should go up from 50 to 55

Keep minimum age at 50





Raise standard age to 65

Keep standard age at 60





End the “Rule of 85”

Keep the “Rule of 85”





Change redundancy rights

If people are forced to go, they should be protected





Pensions for unmarried partners only if members pay for them

Pensions for all partners as of right

UNISON SAYS THE PENSION SCHEME MUST BE DEFENDED

JOIN Unison’s Campaign to save the Local Government Pension Scheme (LGPS)

UNISON says that the Local Government Pension Scheme and its members ought to be protected and benefits earned by future service should not be reduced. The scheme looks after the pensions of local government workers but it also covers many other groups outside direct council employment — in FE colleges, in universities, in police forces, in the probation service, in various agencies and quangos, and in organisations which provide services on behalf of local authorities. Everyone covered by the scheme needs to get involved in UNISON’s campaign.

1. UNISON says ‘keep contributions at 6%’

Many employers are seeking a change to the scheme so that employee contributions can be increased to 7% and even 8% of pay. Yet a recent survey by the Employers Organisation has confirmed that one of the main reasons that people do not join the pension scheme is because of the cost. We have held off this threat for the moment but it could come back later in the year.

2.UNISON says ‘keep minimum age at 50’

The proposal to increase the minimum age at which a pension can be paid from 50 to 55 has come from a consultation paper issued by the Inland Revenue. If it goes through as currently proposed; anyone made redundant between the ages of 50 and 55 would be denied an early pension. This would affect everyone who is under 50 on 1 April 2005. For many members this would simply lead them into poverty with little chance of re-employment.

3.UNISON says ‘keep standard age at 60’

Currently, most members who have completed 25 years qualifying service at age 60 can draw an immediate unreduced pension from that day without employer consent.. The stressful nature of a many public service jobs means that many staff are not able to work beyond the current age of 60. If reluctant people are forced to work on to 65, there could be a threat to standards of service to the public and a surge in ill-health retirements. Under current proposals, this change would represent a real reduction of entitlement for anyone who is under 60 at April 2013.

4.UNISON says ‘keep the Rule of 85’

The ‘Rule of 85 means that staff who are allowed to retire early can get an immediate unreduced pension if their qualifying service and age adds up to 85 or more when they go. For the low paid, any reduction for early payment will mean that many are left with the stark choice between staying on in work regardless, or retiring into poverty and living on welfare benefits.

5. UNISON says ‘if people are forced to go, they should be protected’

The employers were pushing for a weakening of the current redundancy provisions. They wanted to introduce early retirement reductions for those made redundant and able to draw a pension. UNISON has seen off this idea for the time being but it could re-emerge. Allowing the employer discretion about who gets what, and removing the statutory protection, is a recipe for abuse and unfairness and must be opposed.

6.UNISON says ‘pensions for all partners as of right’

We continue to argue that there is no excuse for refusing to introduce partners’ pensions right now. Studies have shown that introducing pensions for unmarried partners, including those in

same sex’ relationships, would not lead to pressure to increase the employers’ contribution, because of the way the scheme is funded.

MOTION P0ASSED AT UNISON LOCAL GOVERNMENT CONFERENCE – 21 JUNE 2004 - CAMPAIGNING TO DEFEND THE LOCAL GOVERNMENT PENSION SCHEME 
This Conference condemns the Government for its attempts to attack the Local Government Pension Scheme (LGPS). This scheme offers hundreds of thousands of workers in local councils and in other related public services the chance of a decent pension in retirement

This Conference notes with concern that, following consultations with UNISON and other interested parties including the TUC, there are proposals to introduce changes detrimental to members.

The proposed changes from April 2005 include:

1)
The removal of the 85 year rule for new scheme members and its phasing out for existing members

2)
Raising the earliest age at which LGPS benefits may be paid, other than on the grounds of ill-health from 50 to 55

3)
Raising the retirement age from 60 to 65

4)
No automatic payment of unreduced LGPS benefits arises where a member who has attained age 55 retires from employment on redundancy grounds

The current situation where employers pay an average contribution which is about double the employee contribution is an entirely reasonable arrangement. There is no hard evidence that there is an immediate cash crisis in the LGPS funds. Indeed, the recent partial recovery of the stock market means that many fund managers who were anticipating problems are now reassured. Certainly, no panic changes can be justified in advance of the actuaries’ revaluation due to be announced later this year.

In these circumstances, Conference welcomes the strong TUC opposition to proposed changes to the scheme which would have the effect of raising employee contributions and cutting and delaying benefits. We condemn proposals to raise the minimum age at which benefits can be paid to 55 and to increase the age at which unreduced pensions can be paid to 65. We also reject any suggestion of increasing the employee contribution while benefits are being cut. We should continue to argue strongly that the best way to strengthen the scheme is to ensure that more eligible employees join it by making it more attractive to all staff, especially the lower paid, and by ending the remaining areas of discrimination against active and retired members. This would help employers to improve their recruitment and retention performance and thus tackle staff shortages.

We therefore call on the Service Group Executive, on regions and on branches:

1)
To urge employers that they should instruct their national representative bodies to object to any new Regulations which damage the scheme.

2)
To campaign to inform members (and non-members) about the threat to their pension entitlement and ask them to write to councillors and MPs

3)
To respond vigorously to any attack on the cost or scope of the scheme and to challenge any spurious figures about the effect of decent pensions on council tax levels

4)
To urge the employers and the government to improve the scheme so

as to end its discriminatory elements including discrimination on grounds of sexual orientation and marital status.

5)
To persuade scheme providers to mount campaigns to encourage those                        

         employees who have not joined the scheme to consider the advantages of doing 

         so.

6)
Organise industrial action in accordance with the procedures in defence of the existing scheme.
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